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Workshop Request
Executive Summary

August 17,2010

Title:
Presentation on the New Patient Protection and Affordable Care Act (PPACA), Commonly
Referred to as Health Care Reform, by Julie Freidus, Vice President of Brown and Brown of

Florida, Inc.

Staff: W/
Parwez Alam, County Administrator

Lillian Bennett, Director of Human Resources

Issue Briefing:

On March 23, 2010, President Obama signed the Patient Protection and Affordable Care Act
(PPACA), commonly referred to as Health Care Reform. PPACA. is designed to ensure that all
Americans have access to quality, affordable health care and will create the transformation
within the health care system necessary to contain costs. Due to the potential impact of
healthcare reform on the Leon County Employee Health Insurance Program, the County
Administrator requested that Ms. Julic Freidus, Vice President & Manager, Employee Benefits
Department for Brown and Brown of Florida, Inc., make a presentation to the Board regardmg
the new changes {Attachment #1). -

Fiscal Impact:
There is no current fiscal impact; however, there may be a fiscal impact on the County’s

Employee Health Insurance program in future years.

Staff Recommendation:
Option #1:  Accept the Presentation on the Patient Protection and Affordable Care Act

(PPACA), commonly referred to as Health Care Reform.
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Report and Discussion

Background:
On March 23, 2010, President Obama signed the Patient Protection and Affordable Care Act

(PPACA), commonly referred to as Health Care Reform. PPACA is designed to ensure that all
Americans have access to quality, affordable health care and will create the transformation
within the health care system necessary to contain cost. The Congressional Budget Office
(CBO) has determined that it will provide coverage to more than 95% of all Americans, while
bending the health care cost curve and reducing the deficit by $138 billion dollars, over the next
10 years, with additional deficit reductions in the following years. Staff has included a “Health
Care Reform at a Glance” summary prepared by Buck Consultants (Attachment #2).

Analysis: '
As a result of the passage of health care reform, the County Administrator requested that

Ms. Julie Freidus, Vice President and Manager, Employee Benefits, for Brown and Brown of
Florida, Inc, make a presentation to the Board on the potential impacts of the new health care
reform legislation. At the July 13, 2010 meeting, Ms. Freidus was scheduled to make a
presentation to the Board on the Health Care Reform Act; however, due to the lengthy meeting
agenda, the Board requested that Ms. Freidus reschedule the presentation for a
September 14, 2010 Board Workshop. The workshop is designed to discuss the potential impact
of healthcare reform on Leon County’s Employee Health Insurance Program. Ms. Freidus is to
make a complete presentation on the PPACA and to answer questions about the Act.

The presentation/workshop will include the following:

s The five major components of the health reform legislation
¢ Health Reform 2010 ‘
o Grandfathered Status (Attachment #3)
o Health Reform 2014
e Questions :

<

Ms. Freidus is available to provide consulting services to Leon County specifically related to the
preparation required to determine plan change requirements and fiscal impact of the new health
care reform legislation (Attachment #4). Staff has requested $50,000 for consulting services in
the 2011 tentative budget to assist with the implementation of health care reform legislation and
incorporate changes into the issuance of a Request for Proposal for the 2012 Plan Year.

Options:
1. Accept the presentation on the Patient Protection and "Affordable Care Act (PPACA),

commonly referred to as Health Care Reform.
2. Board Direction.

Recommendation:
Option #1.
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Attachments:
1. Presentation on Health Care Reform by Julie Freidus, Brown and Brown of Florida, Inc. -

2. “Health Care at a Glance” Summary prepared by Buck Consultants

3. Impact of Grandfathered Status
4. Letter to County Administrator from Brown and Brown of Florida, Inc.
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Health Care Reform at a Glance

Effective
Date:

Aftechrent £ —
Page_ /[ ot S

R

- Implications fbrlargeh‘-

Employers:.

'$2,000 per FTE, indexed, FTE defined as 30 or maore
hours per week. No requirement for PTE coverage. No
minimunt emplover subsidy required,

If actuarial value of the plan Is below 60%, emplayees
under 400% FPL are eligible for subsidizad Exchange
caverage ard If elected, employer is assessed the play and
pay penaty,

AR
]

This penalty for not offering coverage might
be so low as to encourage some emplovers
to drep coverage.,

T avold penalties employers will need to
provide plart with actuarnisf value of at fea
60%." :

$3,000 {Indexed) for FTEs who enrofl In Exchange and 2014 Even enployers who offer a qualifying plan
3 recelve subsidy; aggregate cap of $2,000 times totai can be subifect to penattios for opt-outs;
number of FTEs, _Limited to low-income waivers,
Empioyers must offer cash vouchers to employees undar Increases potential of anti-selection,
4 400% of federal poverty level with contributlons betwean However, limited number of erployess may
8.0% to 9.8% of household adjusted gross Income (AGI). be eligible,
Reporting to both Secretary and employees regarding Similar to Part O Creditable Coverage
5 ; % minimum essential coverage, . Hotices: lncreasad administrative burden,
Individual Mandat :
e Greater of 1.0% of AGE or $95/person in 2014, 2.0% or
$325/person in 2015, 2.5% or $695/persen in 2016; Empioyer cost will increase with higher
6 indexed. Family dollar amount capped at 300% of 2014 anrofiment with fewer waivers,
Individual penalty. :
¥ the required employee contribution s
If employee contributions are above 9.5 % of AGL — the above thﬂmﬁc Empﬁ,ygg unday 403-;’6 FPL
7 ‘ emp?uyeells eligllble for ssse?idelzeld Ex::‘féange ccwe;lage and are eligible for subsidized Exchange
E employer Is asse play and pay penalty, coverage.
Provisions Applying to Employer Plans

8 2 ‘ns,%‘ ot Chil ] U toage 26 if rot eligible for other group coverage. Inaaasedenmﬁ’mengr ""da,;f_:‘:f for covering
5T ‘c’E’“‘ TAX EXc HpIGYeREEEE]  Expanded to include adult children through year in which __ .

9 %ﬁ%%‘u%"ne I ! child tums 26, Sinplifles payrolt administration

10 [fife EImi Lifetime limits prohibited for essantial benaiits, Flans %’éﬁgﬁmﬂﬁ%ﬁfp‘bﬁ

1: z Unireasenable annual limits prohibited for essential be‘;ﬁ:,:gaor: or Plans might nead to be improved! stop-loss

1 ks o benefits. - : ) " after would become more im, il

12 s Rebates to enrollees bf;r Ins;srsf plans with loss ratio Sept. 23, 2010 Empbye:smay.;;ed io astablish refund

. oW 3 71! aniSHL .
£ 3 = Federally prescribed appearance, content, language and Will need ta be coordinated with other
i3 3 Uhi in k S timing, Notice due within two years of enactment. emiployee communications rnaterials,

14 Wr d clugiots Pre-existing excluslons prohibited for children under 19,

5 R st £ 2z
e : i = y = e

15 gﬁg o "N : a Vs : 3 Yes, Vauewmm;ii%£Mbufthxw

16 StAnda Fdize:Defnil ol dica Prohibits reimbur;g:‘nser;-tl ROJ{s ovez ﬁg :ounter drugs from 2011 May raquine ame;'.'a'ments to spending
ERHens i % ; : 3 an S, account programs,

17 EHSAMbthqualindd Withdrawalsne Penalty for Increased from 10% to 20%, Pian’sponsors may want to communicate,
L HealtM FSA Capisaniivnssty = Capped at $2,500 in 2013; indexed 2013 Employer redesign required,

18 ;‘gfg%@fﬂm \Con Pre-existing exclusions prohibited for all enroliees, Redusced fob gﬁ;’:ﬁmsﬂw Highrer
T : Plan years ; ;

19 %?Qnu ik , Annual limits prohibited far essential benefits,- beginmingonor | 275 gl need to b peOVed: Stoprioss
PR, A I L L o N S ] 4l qorg important.
P rol 7 v R Auto enrollment required with employee having ability to 3 aﬂ?’ 2014 Increased cost dve to higher enroliment and

20 : opt out of coverage. Effective date not clear. anuary 1, 201 more complex adminkiration. :

21 g e Waiting perfods over 90 days not permitted, A entical proviston for high-turnover firms.

40% tax on value above $10,200/Indbvidual and ; )
$27,500/family (Indexed at CPI-U+1% for 2019, CPI-U e erse iak io ;”;fgﬁf;fg "
. - ’
22 only after 2019). Higher indexing based on retirees, high 2018 to many employer plans. Elimination of

risk industry, age and gender, Excludes dental and vision,

execulive programs.

2] For multiemployer plans ail coverage Is considared family.

Preventive care services covered at 100%.
Ne discrimination in favor of highly compensated

Cannot exceed the QOP limit for HSA-compatible HDHF;
Indexed.

employees under insured plans, Plan years
beginning on or
No preauthorization or referrat can be required. after
Mandatory internal and extemal appeals process. Sept. 23, 2010 Similar io current ERISA requirements,
Codifies HIPAA Wellness Incentives, but with a maximaam May be drafting error that this provision
differential of 30%; Secretary @n raise o 50%. Plan years doesnotaggzm grandfathered, plans.
Mandatory statutory list, to be supplemented by Secretary beginning on or
of HHS. Limited to insured plans, after

January 1, 2014
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. Health Care Reform At A Glance

Provision .

Retiree Health

Implications 'fa}' largé
Employers:

B T :  ean Temporary bridge to support employer
30 g-gﬁ%‘é}!ﬁ rour Te :;:at&:?:i:ﬁebg%’l °£gg§'§xwamzéfk $90n'§ e June 21, 2010 reliree plans until Exchange is effective
: gﬁgwgsﬂ%g ; ' xpended, ‘ administration appears similar to RS,
31 sl Revlew of retiree programs for compliance with plan Variou Coidd have significant FAS/GASE
requiraments, arnious Implications.
$230 rebate In 2010 for beneficiarles who reach donut Makes participation it Part D more attractive
32 hole. Phases out donut hole by 2020 in combination with 2019 {o employers relative to RDS. May result in
brand drug ] discount, plans failing actuarial egtivatence,
33 Drug manufacturers required to discount brand drugs in Makes participation in Part D niore aitractive
donut hole by 50%., to emplayers relative to RDS,
- anii Makes employer-provided Ry that much
34 Increased for higher .lncug'ne retirees. - attractive o high income retices,
35 Payments frozen in 2011, reduced benchmarks starting In Increased reliree premiums for Medicare
. _2012, Advantage plans; reduced enroliment,
N " 2013 Incregses retiree plan costs; makes
Yes. While taxability Is not effectiva until 20 13, non-public ) ”
. o
36 i Employersss - A employers will need to reflect impact In first quarter 2010, empioyer Paibfcgvg)phm more
Insurance Market Reform for Individuals and Smaill Groups
. : Sponsors Would retain some (but not
37 Bronze, Sitver, Gold angogffir;g?ﬁmth actuarial values of complete) latitude in Setting pian design for
g programs offered through the Evchange,
18 -Yes. Alsa Includes Interim high risk poal far currently 2014 H#ore robust individual market is especially
unisured (siartlng 90 days after enactment), valiable to former employees and retirees,
2g 3 to 1 ratio maximum (50% surcharge also permitted for The need for COBRA declines but adverse
tobacco use). selection worsens,
- .\ acor Plan years More robust individual market /s especially
40 80% individuat market .:';?kf;a" groups; 85% Group beginning onfafter | varatie fo former employees, particutorhy -
. March 23, 2010 early retiroes.
Wil some lerge employers now be at a
41 Yes, up to 25 employees, 2010 competitive disachantage?
State-based exchanges for Individuals and smail .
employers. In 2017 states can make available to large Simlar to the Massachusetts Connector.
employers. 2014 Initially, not available to large erployers,
iy With generous subsidies to fow incormne,
Affordability credits up trlletg?% of the federal paverty emplovers might not want to dhy plicate these
. eAorts with salany-based cost-sharing,
Taxes o
44 LTa%omIndeoeTannltG Servicasa] 10% tax on indoor tanning services, starting in luly, 2010, July, 2010 Generally will not impact employer pians,
hArTiacy ManufactifanTa; '|_$2.58 In 2011 increasing to $4.28 In 2018; $2.88 i 2019+ 2011 Increased qost-shirting,
5 ‘-.»Muﬁfr“r R e e $
45 } g;ggf mﬁ%éﬂvn 51 Tax on Insured and self-funded plans of $1/eafyr first Plan yt;aﬂr;rendlng Fotential for increased or additional laxes in
“"a"l;;_ : year; $2 second year; indexed themeafter, Sept. 30, 2012 the future,
R ? ?«:i;i’w“ Ry Itemized medicai deduction threshold increased from 7.5% | £ven greater pressure on employers to oifer
46 wggqﬁmsawgiﬂ%wé!gg . to 10%. {ax-adventaged compensation and benefits. |
i : i Tax rate increased from 1,45% to 2.35% starting for high .
; . Income eamers. A new 3.8% tax on net investrient 2013 Payroll tax increase only spplies to
47 fraginsuranc income. (Income in excess of $250K joint filers; $200K employess, not employer. Increased interest
. ; others) 4 by high paid employees in lax deferrals.
S 2.3% excise tax. Tncreased cost-shifting.
f RIS $88 In 2014 increasing to $14.3B In 2018; tended after -
48 TIns iy Tas 2018 2014 Increased cost-shifting.
3 AT S e T $258 tax on Insurers and TPAS from 2014 to 2016 for . . ,
49 L Exchange Ri ANsurance Flogrames Bxchange reinsurance program Potentia] for increased cost-shifting.
Collective Bargained Coverage
e N S S s e A For coverage maintairied under a CBA ratified befors .
i 3} March 23, 2010, 2l new coverage and cost-sharing. rules March 23, 2010 i o
der, €B, apply upon the termination of the last CBA relating to the Frovickes needid flexibiity for C84 plans.
coveraga,
Govemment run long-term care prograimn. Employers are: ,
expected, but ot required, to allaw for payroil deductions 2011 f,',”t”aygj 3y Want (o provide
and autsmatically enroll employees. supplemental long term care programs

Rev, 4/1/2010
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Grandfathered Status

0 Cannot significantly raise deductibles

o Significantly is defined as medical inflation + 15%.
m Example: 8% medical inflation a+ 15% = 23%
® Current deductible = $500 - can raise it to $615

o Cannot significantly lower employer
contributions

o Significantly is defined as 5%
@ Current contribution is 80% - cannot reduce it below 75%

- o Cannot add or tighten any annual limits on what
the plan pays ' |

o Cannot change insurance companies

If any of these actions are taken — your plan will
forfeit it’s grandfathered status
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Dear P.A.- ' June 15™ 2010

Brown & Brown can provide to the Board of County Commissioners. We are a full
service brokerage firm in business since 1939. In addition, we are the 6™ largest
insurance broker in the United States. Given our size and breadth of experience, we feel
capable of providing marketing services, account management, underwriting, actuarial
services and guidance with State and Federal Laws. - ‘

We have kept our clients apprised of the new HIPAA regulations beginning earlier this
year as well the American Relief and Recovery Act. We are experts in the initial details
of this legislation and are awaiting the final regulations from the Department of Health
and Human Services, the Department of Labor and the Internal Revenue Service. We
have hosted countless seminars for our clients over the past few months to educate them
on the legislation and to answer any questions they had. I am happy to come to
Tallahassee and do the same presentation for the Board of County Commissioners, In
addition, we have been retained by many of them to provide guidance on this very
complicated and important piece of legislation. For example, one key point to know is if
any of the entities that the Board represents has early retirees, under the health reform
legislation plan, sponsors that have early retirees on their plan who incur medical claims
over $15,000 are eligible for a reimbursement from the Federal Government,
Unfortunately, there is a limited amount of dollars available, and reimbursement is on a
first come first serve basis. The financial impact to an employer could be in the millions
if the employer is not educated on how to apply for these funds. There are specific
applications that need to be completed and submitted to the Department of Health and
Human Services. I am happy provide and educate Leon County on completing the
‘applications for reimbursements.

Attached please find a copy of my presentation, my resume, and applicable health care

reform documents. We would be happy to attend the scheduled County Commission
meeting in July. In addition, we are open to negotiate fee’s commiserate with services

desired,

Please feel free to call me if you have any questions. I look forward to hear from you
regarding my offer of a presentation.

Sincerely,

Julie Freidus



Julie Freidus, GBDS .
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Brown & Brown of Florida, Inc.

Vice President & Manager, Employee Benefits Department

EXPERIENCE

EDUCATION

ACTIVITIES

AWARDS

Brown & Brown of Florida, Inc,

Vice President & Manager/Employee Benefits Department, 2004 to Present,
Duties require maintenance of current accounts in addition to new sales,
business development, advising and consulting. Additionally, managerial
responsibilities include department operations, quality control, account tracking
and reporting. '

CUNDY

Account Manager, 2002 to 2004,

Responsible for new business sales and development, marketing, negotiation
with vendors, and service for large Fortune 500 companies in the 10,000+
employee market, '

Lincoln Re

Reinsurance Underwriter, 2001-2002

Underwrote reinsurance contracts for self-funded clients. Worked with our
Registered Nurses and Utilization review to determine the ongoing nature of
large claims,

Cigna Healthcare

Medical Underwriter, 1999 to 2001.

Underwrote fully insured, minimum premium and ASO accounts for the
Chicago market. Also, underwrote dental and short term disability contracts,

215 Licensed for Life, Health & Variable Annuities in the State of Florida
Designated G.B.D.S — Group Benefits Disability Specialist

Masters of Public Administration, University of Tennessee, 1998
Bachelor of Arts Degree, University of Tennessee, 1§95

Volusia Literacy Council Board Member (2004-2007); Leadership Daytona
2005, Member Board of Trustee’s for the Daytona Beach Museum of Arts and
Sciences.

2006, 2007, 2008, 2009 Brown and Brown Tangle B award winner,



